Supervision:
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It's more than office visits and
—CouUnt appearances:
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cjsiiziff, AZ

Micheller' Hodsden, Probation Officer

Rex Stermer, Survelllance Officer




Overview of O P P rOgreifs
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= Hybrid DUI/Drug Court

= Pepulation:
— 69% Male and 31% Eemale
— Native American 6:7%

— Caucaslian 22%




COverviaw Corlilreac
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= Over 65% of current clients are felony DU
‘__1—-—-_ - -
Offenders, most with more than three
previeus DUl convictions

= Four Phases over a period of oneyear
= Capacity ofi 80 clients
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Court Sessions —
Mpertance ol BeIng on tine

CERtvVesSHorrpositive hel .v'o' |Eam

Observation ofi other’'s progress




Gozls of Suoervisiorn
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- Voluntary Compliance

= Rehabilitation without Incarceration
= Reduce Recidivism

= [ reatment
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Lggort

" Honesty.
= Building a Rapport

= Role Modeling New
Skills
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= Employment
T o

= Curfew

= Support Groups

= Assoclates

o CommFunication withr Trreatment
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Heasisiarnt Cliarnis
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= DON't Work TTaTdéTL’thaﬂ 0)f for the reS|stant

:—“‘
client, vecomes enabling

= |ptrinsic moetivation
= Acceptance
= Remember, Clients always have a choice
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= _ Quallty Frequent Random and Observed Drug
= and Aleehol-Testing

= Know! Yeur llesting Agencies’ Policies anad
Procedures, are they as tight as possible?

= Assume clients know More About T esting than yeu
do

= How guickly do you know_If a client miSSes, or

ﬂ;ﬂres’? Response? =
Ve alternativegestin .@@ﬂ?&ﬁch as the
BiFS)nsStant saliva tests and urine thermometer
(o) address gender testing Issues
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~ = Observe in their comfort zone
‘= Who's in their home?
=[S it & seber friendly environment?
= Cursoery searches

= PBT at every visit

ﬁ 'a:rrantless detailled searcﬂes —

= Rapport with family' and other collaterals
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= Work verlfy empbyment and learn routlne

= Schedule
= \WWhen possible, build rapport with employer

= [reatment
= UA collection agency.
=_Ofther client’'s houses
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- = Know the local

~  Establishments that
your clients tend to

freguent.

= Choose your
2drance:
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= Do you want to be ebvieus, (Intniferm or
dentiiiablerclothing) or moerelnecenspicueus?
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- ImpOTtance of derectmg
~this behavior.

Observe leaving
regularly frequently.
places, such as
ation, Courd,
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s Polrt of Viaw

Arl nsicler

Adam

= -G aduated mW
2007

= Earned /7 sanctions
(the max allowable
prior to termination and
sentenced to the

2 91 2005 |

. Corrections)

onriety date:
November 28, 2006
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= Michelle Hodsden

= mhodsden@coconinge.az.goy.
" 928-679-8426
INREXCSIENME
SlErmer@coconino.az.gev:.
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